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Background 
documents

(1) Local Government Association (LGA) Economic Growth Case Study; (2) 
Papers for GEGJC meeting of March 16 & July 8; (3) Final 
Gloucestershire Economic Growth ‘Showcase’ document; (4) Draft think 
piece – ‘Gloucestershire – refreshing the ambitions: July 16’

Location/Contact 
for inspection of 
background 
documents

(1, 2 & 3) The paperwork for the GEGJC can be found on the County 
Council’s website.

(4) The document is attached at Appendix 1.

Main consultees GEGJC and Senior Officer Group representatives, including GFirst LEP.

Planned dates As indicated in the report

Purpose of report To provide insight on various strands of devolution work that will inform 
future Economic Development / Growth Strategies of partners.

Recommendations

1. To note the report; 
2. Member Councils to make arrangements to comment on the Think Piece 

contained in Appendix 1 during September; and,
3. Committee members either to attend the September 30 workshop or to 

make sure they are appropriately represented.  

Reasons for 
recommendations

At the last GEGJC meeting members highlighted the need to take a long 
term view, potentially out to 2050, of economic growth in the County  in 
order to inform short to medium term discussions and decisions around for 
example devolution,  future rounds of Growth Deal, future reviews of the 
Strategic Economic Plan (SEP) and land use plans and business rates.

Resource 
Implications

Consultant fees – c. £2-4k.



CURRENT ECONOMIC GROWTH ‘AMBITIONS’ WORK
1. There are currently 4 pieces of work commissioned by Leadership Gloucestershire or the 

GEGJC that will inform the thinking of local partner bodies on devolution, public sector 
reform and economic growth. In summary these are:

 KPMG have been commissioned by LG to critically review the devolution proposition; 
 Following on from earlier work the GEGJC endorsed the County Council’s proposal to 

commission ‘3rd Life Economics’ to do a further piece of challenge work to stimulate 
debate amongst the Committee on economic growth ambitions with a particular 
emphasis on productivity, connectivity and a ‘city-region’ approach;

 Leading Places Project – The Higher Education Funding Council for England (which 
funds and regulates Universities) has been working with the Local Government 
Association and UniversitiesUK on a project to explore how Universities and Local 
Authorities can work together in developing their local communities over the long term. 
The Gloucestershire project will focus on Governance and delivery of future economic 
ambition;

 2050 Vision – commissioned by Leadership Gloucestershire, GFirst LEP are taking this 
project forward with the aim of bringing together a number of subject experts to 
populate a list of challenging propositions that could provide options for future 
economic growth.  

2. In essence the KPMG work provides the overall devolution context and challenge, the 
2050 Vision project, informed by the work for the Committee of 3rd Life Economic, will focus 
on identifying challenging economic growth interventions that could be taken forward in the 
County and the Leading Places Projects will help establish Governance and delivery 
arrangements for the outcomes from the 2050 Vision project, in particular. 

3. The timescales for the various strands of work are broadly aligned and are planned to 
come together in October / November of this year. 

WORK OF 3rd LIFE ECONOMICS
4. A draft think piece has been produced by David Marlow and is attached at Appendix 1. 

Members and their officers are invited to comment on this at their earliest convenience. A 
workshop has been planned for September 30 that will allow Committee members and 
partner organisations to come together and discuss the think piece. This discussion could 
form the basis of a GEGJC submission into the 2050 Vision project.

5. David Marlow has introduced the workshop in the following terms:-

6. " The 'refreshing ambitions' thought piece re-frames Gloucestershire's local growth goals 
within a long term perspective that provides a bridge to any 2050 vision. It poses six 
transformational questions and suggests answers that might take 10 - 20 years to deliver. 
Yet these are the sorts of strategies that some of the most successful places in the world 
have adopted in recent decades to transform their profile, reputation, and outcomes for 
their communities. They also provide important counters to the extreme uncertainties 
facing the UK and devolution journeys over the post-referendum period of the remainder of 
this parliament.

7. The workshop on 30th September will enable GEGJC (and partners as appropriate) to 
consider the implications of adopting these sorts of ambitions. It will test how ambitious the 



sub-region wishes to be over the medium and longer terms and the 2-3 flagships that 
GEGJC wishes Gloucestershire to be known for. It will feed into the other devolution and 
Vision 2050 exercises and can establish work programmes for these over the coming 
months and 2017."

Options
8. The various pieces of work have now been commissioned. Clearly, many options for the 

future are likely to emerge as a result and will be subject to separate decision-making 
processes.

Risk assessment  
9. The main risk is that Gloucestershire does not successfully position itself in terms of its 

commitment to delivering economic growth and misses out on Government and private 
sector inward investment. The establishment of long-term ambitions and in due course 
realistic delivery plans will help mitigate this.

Officer advice
10.To note the report and in particular the opportunity to use the 3rd Life Economics work to 

identify challenging economic growth interventions that might inform the 2050 Vision 
Project.

Equalities considerations
11. It is likely that further work will be taken forward through existing policies and programmes, 

which already have equalities processes in place, plus further bespoke activity if required. 

Consultation feedback
12.The Committee and Senior Officer Group are supportive of the further work.

Performance management/follow-up 
13.The immediate next steps: (1) Member Councils to consider the Think Piece (Appendix 1) 

and pass any comments to Nigel Riglar; and, (2) Ensure Committee members attend or 
are appropriately represented at the September 30 workshop.  


